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Experienced teachers and certified employees new to the District with verified experience in an accredited school in the area of their new
assignment in the District may be given full credit for their experience accepted by the District and placed accordingly on the salary schedule.

Employees may move only one step horizontally and one step vertically in one year except under special provisions outlined in Board policy.
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The Board pays the employee's share of state retirement of 5.57%.

In order for a certified staff member to make a lane change, he/she shall notify the Superintendent's Office in writing by February 15th of
the year prior to the year of expected movement..

Hourly Rate (non-teaching work) $25.00 per hour

2009-2010
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Summer School Hourly Rate $30.00 per hour

SALARY SCHEDULE FOR CERTIFIED STAFF
185 Day Contract
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